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Background 

The project entitled “Capacity Building Programme for Somali Refugees in Kenya Aimed at 
improving their Capabilities for Self-Reliance and to help them Return to their Country to 
engage in Economic Activities” is a novel UNCRD Africa Office project initiative. This is indeed a 
remarkable complement to UNCRD’s core activities, since inception two decades ago, of 
regional planning evidenced by extensive research and training of regional planners undertaken 
in sub-Saharan Africa as well as preparation of regional plans. Also, the geographical location of 
the project site in arid and semi-arid part of northern Kenya, specifically Dadaab and its 
environs, is significant in terms of Somali population movement across the border from – and - 
back to Somalia. 
 
The duration of the project was initially set to be for a period of 9 months, lasting from March 
to December 2012. However, due to delays in administrative process involved with drawing up 
Memorandums of Understandings (MOUs) with partner agencies, UNCRD made a request to 
the donor to extend the lifespan of the project to 12 months from March 2012 to the end of 
March, 2013. The project was funded by the Government of Japan.  

UNDESA was designated the executing agency in line with the UNCRD’s administrative 
arrangements, while UNCRD was the implementing agency. UNCRD Africa Office was directly 
responsible for the implementation of the project under the overall supervision of the Director 
of the Centre.  UNCRD implemented the project in cooperation with other agencies, especially 
those working in Dadaab. The cooperating agencies comprised UNDP, UNHCR, UNICEF, IOM, 
WFP and other humanitarian agencies and NGOs, as well as the Government of Kenya as a 
national counterpart institution. 

Introduction  

Conflict in Somali, combined with frequent droughts in the region (2011 being the worst drought in the 

last 60 years), worsened the economic and social conditions of Somalis and forced them to migrate to 

neighbouring countries, mainly Kenya. Most of the refugees are hosted in the Dadaab refugee camp that 

is composed of Daghaley, Hagadera, Kambios, IFO and IFO 2. The camps also accommodate other 

refugees from Ethiopia, Sudan and the Democratic Republic of Congo (DRC).  The camp, which is located 

in Garissa district, is home to about 463,422 refugees, making it the largest in the world.  This number is 

considerably above the camp’s recommended capacity of 90,000 people.  

The Dadaab refugee camp is located, in the most underdeveloped area of the country, which also suffers 

from a high level of human insecurity, drought and conflict, which have affected the well-being of the 

people.  Poor infrastructure, high poverty levels, inadequate health, low education levels, and 

inadequate income generating opportunities and high levels of starvation and malnutrition characterise 

the area. Accessibility to safe drinking water and sanitation is quite low compared to the national 

average. To compound matters, the refugee camps are highly congested and overcrowded. 
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The refugees in the camps get their essentials, including firewood, from the areas neighbouring them. 

This often leads to serious environmental degradation arising from charcoal burning and cutting of trees 

for building shelters. The local community, who argue that the refugees are destroying their 

environment, resents this practice and often confronts them. Oftentimes, women and young refugee 

girls are exposed to vices such as rape and other forms of sexual violence when they travel long 

distances in search of firewood.  The influx of refugees has thus created conflict between them and the 

host community as both compete for scarce natural resources (water and firewood) to meet their basic 

needs. According to UNHCR, “Self-reliance and resilience need to be strengthened among refugees and 

local communities. Environmental conservation measures are another imperative in refugee-hosting 

areas.1” 

Before the refugees settled in Dadaab   18 years after refugee settlement  

 

 
   Wood harvesting in Dadaab 
 

                                                           
1
http://www.unhcr.org/pages/49e483a16.html 

 

http://www.unhcr.org/pages/49e483a16.html


 

3 | P a g e  
 

Conflicts between host communities and refugees also arise due to differences in the humanitarian aid 

each group receives. Despite the difficult conditions in refugee camps, the refugees are often perceived 

to enjoy relatively good health and nutritional status and receive good health services and free schooling 

through UNHCR’s support. Conflicts often erupt between refugees and the local communities due to the 

inherent, and in some cases slight, differences in economic status between the two groups. It is 

therefore important to sensitize the host community and the refugees about the common challenges 

they face and help them through identification and promotion of sustainable livelihoods and conflict 

management strategies. The rationale for capacity building and conflict management is to empower 

both the refugees and members of the host community through the exchange of information, 

promotion of knowledge and building of skills for improved livelihoods, and to enable them to deal with 

conflicts in a sustainable manner. 

The project goes beyond humanitarian assistance to rehabilitate the refugees.  It seeks to improve their 

socio-economic conditions by supporting them to carry out economic activities that boost their self-

reliance. It aims at building their capacities and improving their technical skills in creating and running 

small businesses towards improving their economic conditions and livelihoods. 

Objectives of the Project 

The main objective of the project was to build the capacity of Somali refugees on new skills for 
alternative livelihood creation and conflict prevention so as to empower them and enhance their self-
reliance.  The project also aimed at reducing vulnerability and improving the social and economic 
conditions of the refugees affected by conflict and severe drought. More specifically, the project aimed 
at  

 Assessing the socioeconomic conditions of Somali refugees in Dadaab camp; identifying target group 
among them; and to identifying appropriate set of income-generating activities for training. 

 Designing conflict management and practical skill training workshops and sensitization programmes 
based on the findings of the needs assessment. 

 Exploring ways and means of rehabilitating the refugees and enhancing their smooth integration 
into their local community after their return home.  

Focus of the Project 

The focus of the project was on building the capacity of refugees and host community in skill 
development and empowering them through identification and promotion of sustainable livelihood and 
conflict management strategies.  The project also aimed at assisting refugees on rehabilitation and their 
smooth integration into their community through training and sensitization programmes when they 
return home. The project contributed to the overall objective through; 

 Enhancing knowledge and competency of refugees and host communities about conflict 
prevention and management; 

 Strengthening the capacity of local communities and refugees to protect the environment and 
vegetation; 

 Enhancing the capacity of Somali youth in computer skills and knowledge; 
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 Securing quality education in Dadaab; 

 Supporting women groups to establish small businesses to improve their livelihood and 

 Rehabilitating and building shelter for refugees and host community. 
 

Project Implementation 
 

The implementation of the project by UNCRD was closely guided by the project design as elaborated in 
the project document. It is useful to point out in this regard that the initial project document developed 
from the concept note/proposal was due to new information coming to light, subsequently revised and 
refined through needs assessment, which itself was included in the project design. The idea was to 
conform to the objective reality in Dadaab following a Needs Assessment Mission purposely undertaken 
to precede actual implementation. In any case there were no undue alterations in the basic fundamental 
tenets of the project as originally conceived. 
 
Project Document  
 

The project document is comprehensive. In terms of scope all the necessary components are covered.  
 
The main parts are the following: 

a) Executive Summary 
b) Background 
c) Problem Analysis 
d) Causes and Effects 
e) Objectives and Expected Accomplishments 
f) Activities and Indicators of Achievements 
g) Project Work Plan 
h) Stakeholder Identification and Analysis, Target groups and Partners 
i) Project Coordination and Management Structure and Link to UNCRD’s Programme 
j) Lessons learned and good practices 
k) Risk Assessment 
l) Monitoring and Evaluation 
m) Logical Framework 

 
The problem analysis formed the basis of accurate identification setting of realistic achievable objectives 
and identification of appropriate activities of direct relevance to goal achievement. The work plan and 
logical framework both capture succinctly the conceptualization and methodology for realization of the 
project. 
 

Rapid Needs Assessment 
 

Before embarking on the project implementation, UNCRD conducted a needs assessment mission to 
Dadaab from 18-20 June 2012 and executed by three partner organizations, UNDP, UNCRD and IOM. 
The purpose of the assessment mission was “to examine and assess the socio-economic conditions of 
the host community and refugees in Dadaab; and explore ways and means of building their capacity on 
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new skills for alternative livelihood creation and conflict prevention so as to empower them and 
enhance the self-reliance skills”2.  More specifically, the needs assessment mission aimed at: 

 Identifying  income-generating projects; 
 Identifying the target groups to be trained; 
 Meeting and discussing with relevant stakeholders on the appropriate and essential entry 

points;   
 Revising the budget and project document.  

 
After the analysis of the three days rapid needs assessment; 
 

 UNCRD and partners were able to make informed decisions about appropriate intervention 
strategies and responses to the needs of the refugees and the host community. 

 UNCRD managed to further articulate the project document and revise the budget to align it 
with actual needs of the refugees and the host  community 

 UNCRD was able to prioritize interventions identified by both the refugees and the host 
community 

 
 

 
Focus Group discussions during the needs assessment mission 

 
The needs assessment enabled the centre to narrow down its activities and sharpen its focus on capacity 
building and livelihood skills, thus small scale businesses from women and youth become a top priority 
together with quality education and environmental protection. In contrast, water and sanitation and 
livestock trade activities were dropped from the intervention agenda.  
 

The activities in the project design that were in conformity to the expressed needs of the local 
population themselves were therefore as follows: 

 Enhancing the knowledge and competency of refugees and host communities about conflict 
prevention and management;  

 Strengthen local communities and refugees capacity to protect the environment and vegetation; 

 Train refugee youth with computer skills and provide them with computers and assist them in 
starting cyber café business;  

 Support quality education; 
                                                           
2
 Rapid Needs Assessment 18-20 June 2012 



 

6 | P a g e  
 

 Support women’s groups in starting small business to improve their livelihood and 

 Improve and upgrade shelter for refugees and host community. 
 

It is on the basis of these activities that UNCRD finally settled for the matrix that was developed 
reflecting expected accomplishments on carrying out precise interventions (see Table 1).  The matrix 
(Table 1) had built in objectively verifiable indicators, means of verification and the agency responsible 
for intervention. 
 

 

A visit to “Together Women Group” in Hagadera 

Hiring of Project Staff 

During the preparatory phase, identification and recruitment of project personnel was undertaken. 
Those recruited include the Principal National Consultant, Project Assistant and the Project Secretary. 
The three joined the project in August 2012. To facilitate project activities at the local level and enhance 
UNCRD’s presence in the field, a United Nations Volunteer (UNV) development specialist was also 
recruited in February 2013. 

Work Plan 

A work plan was developed by the Principal National Consultant together with the Project Secretary in 
August 2012. The work plan showed the schedule of activities for the 6 components of the capacity 
building programme as well as preparation/mobilization phase and monitoring and evaluation. In 
summary from these are: 

1.0 Preparatory  Mobilisation Phase 
2.0 Activity I    Conflict Prevention and Management 
3.0 Activity II   Quality Education Teacher Training Equipment and Materials 
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4.0 Activity III    Local Capacity to Protect the Environment and Vegetation 
5.0 Activity IV   Women Small Business Initiative 
6.0 Activity V   Youth Computer Skills and Business Initiative 
7.0 Activity VI    Shelter, Training and Upgrading Skills 
8.0 Monitoring 
8.1 Evaluation 
 

The extension of project period to March 2013 necessitated a revision of the work plan outlining a new 
schedule for activities that was adopted for implementation. In addition to pushing activities to be 
carried out virtually all in January to March the discussions with UN Partners became of paramount 
importance and it was envisaged these would be attended to throughout the project period. 
 
It should be pointed out it was stipulated that UNCRD could only work directly with UN Agencies as 
implementation partners and therefore it was with these agencies that MOU/Sub contracting 
arrangement could be entered into. The exception in this regard was IOM. Also in discussions with UNDP 
Deputy Director, a new idea emerged of recruitment of a UNV to be stationed in Dadaab to address the 
problem of lack of physical presence of UNCRD at the project site. 

 
Project Achievements 

In terms of the project design, this project is very significant for UNCRD as well as UN DESA since it 
directly assists the transition of the target groups from being dependent on humanitarian aid to become 
self-reliant.  The design has been built on UNCRD’s experience on capacity building for development and 
action research on conflict and human security. The project design to move away from pure 
humanitarian assistance and put emphasis on sustainable human development and livelihoods creation 
was definitely a move in the right direction of improving quality of life of the refugees and the host 
community. The initial time frame of only nine month to accomplish the activities was turned out to be 
rather tight. Below is an in depth analysis of what the project accomplished as per the expected outputs. 
 

1. Enhanced Knowledge and Competency of Refugees and Host Communities About 
Conflict Prevention and Management 

 
Towards enhanced knowledge and competency of refugees and host community about conflict 
prevention and management, peace building, conflict prevention and management workshops were 
held from November 12-17, 2012. The workshops were a joint initiative of United Nations Centre for 
Regional Development (UNCRD) and International Organisation of Migration (IOM).  These were the first 
field activities under the “Capacity Building Programme for Somali Refugees in Kenya aimed at 
improving their capabilities for Self Reliance and to help them return to their country to engage in 
Economic Activities” project. They were also aimed at laying a foundation for project, particularly the 
discussion of conflict issues in Dadaab and how they negatively affect self-reliance and engagement in 
productive livelihood activities.  

Curriculum Development 

To help develop resource materials on conflict prevention and management, resource persons drawn 
from University of Nairobi, UNDP, UNEP and Marsabit Diocese were identified by UNCRD. The three 
resource persons from outside the UN system all having long experience as trainers especially of adults, 
and having trained on conflict and peace building for many years, were contracted and given TORs 
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spelling out their assignment in conformity to UNDP regulations. The inclusion of trainers from partner 
UN agencies was deliberate and geared towards tapping their experience, team building and bonding 
for productive and smooth working relationships in future workshops and other UNCRD project 
activities. The resource persons numbering 10 in total prepared training materials on specific conflict 
and building topics to be covered in conformity with the workshop programme designed by UNCRD and 
IOM. The prepared training materials were submitted to UNCRD before the workshop and enough 
copies were made for the expected workshop participants. 

The topics included in the six day training course included 

 Problem identification and stakeholders’ analysis 

 Conflict prevention and peace building – Overview and film 

 Conflict / Psychosocial support 

 Environmental degradation as a cause of conflict 

 Tools and strategies for conflict prevention and management 

 The role of women and youth in conflict prevention and management 

 The role of Peace Committees, Faith-Based Organisations and NGO’s in conflict prevention and 
management 

 Community level intra and inter-ethnic conflict 

 Conflict: A Regional level perspective   

 The role of diversified livelihoods in conflict management 

 Community’s role in peace building 

 Conflict over pasture and water, and tools to address the problem 

   Some of the resource persons and members of the host community who attended the conflict management 
training workshop 
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Some of the resource persons and refugees who attended the conflict management workshop 

Training Participants 

The two training workshops (one for host community and the second one for the refugees living in the 
camps) were conducted back-to-back. Each lasted for three days.  The first workshop brought together 
the host community group, drawn from the community living outside the refugee camps. It had 22 
participants (6 women and 16 men).  The second workshop had 29 participants (7 women and 22 men), 
all drawn from the refugee camps in Dadaad. The refugee group had relatively better representation of 
youth and demonstrated more active participation in the discussions.  

 

The background of participants shows that in the case of host community group the majority (9) were 
elders from Dadaab council of elders or community elders. The women were from the Women Group (4) 
and from Women for Peace (2). There were (2) religious leaders, youth leader (1), District Peace 

75% 

25% 

Fig 1. Participants by Gender 

Men

Women
57% 

43% 

Fig 2. Participants by Source 

Refugee

Host
Community
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Committee member (1) and Community Development Committee (1). The refugee participants 
overwhelmingly came from Community Peace Protection Team (CPPT) (23) followed by youth (2) group 
leaders (2) women representative (1) and area chief (1).  

During the training, participants were able to identify key problems leading to conflict and how it stifles 
development for both the host and refugee communities. Strategies on turning the problems into new 
opportunities for local communities and refugees were emphasized during the training.  Participants 
were able to appreciate the life cycle of conflict. Exploration of income generating opportunities which 
host and refugee communities could engage in to avert conflict was given a priority. Environmental 
degradation as a source of conflict due to competition over dwindling resources and destruction of 
sources of livelihoods leading to increased costs living were analysed. Prospects for remedial measures 
with focus on taking care of the environment not only to secure livestock as the main source of 
livelihood in the area but also to mitigate conflict especially those arising from shared resources took a 
centre stage. Inter and intra community interactions leading to adversarial or competitive relationship 
pointing to friction or conflict were discussed with a sharp focus on the how marginalisation and lack of 
development contributes to the conflict. 

 

Lecture session 

At the end of it all peace building was noted to be both an individual and collective responsibility. In 
peace building, participants saw their important role to be trust building through mediation/negotiation 
meetings and awareness creation on importance of peace.  Above all internalising the importance of 
peace in the communities was also noted to be a single but most important step towards peace building. 

Stakeholders Consultative Meeting 
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To ensure effective implementation and sustainability of Capacity Building Programme for Somali 
Refugees in Kenya and for the gains to reach the intended beneficiaries, UNCRD Africa office organized a 
stakeholders’ consultative workshop forum on 25th March 2013. The meeting was attended by 
representative from partner organizations, refugees, host community, government and civil society 
organizations. Among those organizations represented included UNCRD, UNICEF, UNHCR, IOM, Danish 
Refugee Council (DRC), and Lutheran World Federation (LWF).  Refugee and host community were 
represented by youth leaders, camp leaders and peace committee leaders. Government was 
represented by Dadaab Chief and his assistant. During the workshop challenges in implementation, 
ownership of the process and the identification of beneficiaries were discussed. Arrangements to ensure 
all stakeholders are involved in monitoring the progress towards long-term sustainability of the project 
were also discussed. 

2. Strengthened Capacity of Local Communities and Refugees to Protect the Environment 
and Vegetation 
 

The increased competition over scarce resources has not only led to conflict among the community but 
has also had an adverse effect on the region’s environment. The Capacity Building Programme for 
Somali Refugees in Kenya has undertaken several activities towards strengthening both the host 
communities and refugee to protect the environment and the vegetation.  

i. Training workshop on environmental management and conservation for School Age Children 

UNCRD in collaboration with UNICEF and her Dadaab local implementing partners (Islamic Relief Kenya 
and CARE Dadaab) conducted a “Training workshop on Environmental Management and Conservation 
for School Age Children’. The training workshop was held on 29-30 March 2013 in Dadaab. The rationale 
of the school age children workshop is that, children in areas like Dadaab not only hold the biggest stake 
in the future but will bear most consequences of the current environmental actions that are threatening 
to overstretch the resilience indigenous to Dadaab to an irreversible ecological collapse. Additionally, it’s 
the children who will inherit the responsibility of looking after the earth. 

Curriculum and Resource Materials Development 

To help develop curriculum and resource materials for training on environmental management and 
conservation, resource persons drawn from University of Nairobi, UNICEF, Relief Reconstruction and 
Development Organization (RRDO-Dadaab), Technical University of Kenya and Marsabit Diocese were 
identified by UNCRD. The resource persons, 6 in number prepared training materials on specific 
environmental conservation and management topics, with a strong Dadaab context. After submitting to 
UNCRD, enough copies were done for the workshop participants. Among the thematic areas covered 
during the two days training workshop included; 

 Our environment today- An overview 

 The environment in Dadaad: An analytical view   

 The major environmental issues facing Daadab area 

 Stakeholders’ participatory role in environmental protection 

 Environmental degradation – Focus on conflict 

 Environmental protection- Focus on sustainability 

 The role of youth in environmental protection 

 Leadership and teamwork in environmental management  
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Environmental awareness creation by school children in Dadaad  

 
Training Participants 
 
With the help of UNICEF and her implementing partners in Dadaab, training participants for the 
environmental education training for school age children were identified. In total 29 participants, (25 
students and 4 environment club teachers) participated in the training course. Seventeen of the 
participants were men and 12 were women. Of the 25 students, 22 were drawn from primary schools 
while 3 were from secondary schools. Among the schools represented in the workshop include Ifo 
Secondary, Midnimo, Mwangaza, Central, Horsed, Equator, Golden Elite, Upendo, Amani, Jubba, 
Abdallziz, Illeys, Hagadera, Hawa Tako, Nasiib primary schools all from the refugee camps while Iftin, 
Horyaal, Wadajir and Wabari primary schools were from the host communities. Primary school 
participants were drawn from class three to class eight, while those from secondary schools were in 
form one and form two. In selection criteria of the participants, emphasis was put on those involved in 
environmental activities both in school and at the community levels.  

 
 

59% 

41% 

Fig 3. Participants by Gender 
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76% 

10% 

14% 

Fig 4. Participants by Level of 
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During the training the students were able to appreciate the human environment interaction and the 
importance of environment in life sustenance.  Emphasis was placed on impacts of human actions on 
the world environment. Trainees were also exposed to environmental issues and impacts of the 
degradation in Dadaab. The students were also able to discuss the roles of different stakeholders in 
environmental protection and management with a strong emphasis on what they can do as youths 
within their schools and neighbourhoods. 

 The workshop gave school age children a forum for sharing views, ideas, experiences and concerns 
about their living environment; raised environmental awareness among Dadaab children and also 
instilled a sense of responsibility on key environmental issues and challenges in Dadaab. They also were 
able to appreciate the link between environmental protection and sustainable human development in 
which conflict is a key factor. Strategies and skills to be used by school age children to practically care 
and maintain their environment were also imparted. 

 
Some of the resource persons and school children during the training workshop 

ii. Provision of Energy Saving Stoves 

The main cause of conflict between refugees and host community revolve around resource use, with 
demand for firewood leading to environmental degradation taking a center stage.  To improve 
environmental management capacities among communities in Dadaab area to protect the vegetation 
cover, an MOU to procure and provide energy saving stoves to refugees and host community and to 
collaborate with UNCRD / UNDESA on an environmental management training workshop was prepared 
and signed with WFP. To facilitate the process, $60,000 has been transferred. As agreed in the MOU, 
WFP has procured 3000 energy saving stoves and is in the process of distributing them to host 
community and refugees. Training on the user knowledge of the energy saving stoves is also being 
undertaken during the distribution. 
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iii. Provision of a Community Cooker. 

To help provide alternative sources of energy to refugees and host community, an MOU on provision 
and training on use of community cooker and training on environmental management and conservation 
was prepared with UNEP. However, the implementing partner, UNEP at the last minute withdrew from 
the MOU due to time constraint. As a result, the component was dropped from the project. This was a 
key challenge in achieving part of the project outputs. 
 

3. Enhanced Capacity of Somali Youth in Computer Skills and Knowledge 

i. Capacity Building on Enhanced Knowledge in Small Computer Business Skills and Conflict 
Management 

To address the poverty cycle prevalent in the refugee camps in Dadaab, strengthening the capacity of 
both the refugees and host community on alternative livelihood creation and in entrepreneurship is 
important. To this end, enhancing youth’s computer and entrepreneurial skills was undertaken. UNCRD 
in partnership with IOM organized the “Youth Training Workshop for Capacity Building on Enhanced 
knowledge in Computers and Small Computer Business Skills and Conflict Management’. The 3 days 
training was held from 24-26 January 2013 in Dadaab.  

Curriculum and Resource Materials Development 

To help develop the curriculum and resource materials for capacity building the youth on small 
computer business skills and conflict management, resource persons from The Technical University of 
Kenya, University of Nairobi, Jomo Kenya University College of Agriculture and Technology and 
individual consultants in the information technology sector were identified. The 5 consultants in 
consultation with UNCRD and IOM staff members prepared a comprehensive curriculum on small 
business management and development, use and maintenance of computers, youth and conflict 
resolution and management. UNCRD made enough copies for the participants. Thematic areas covered 
during the three days training workshop included; 

 Business start-up and entrepreneurial skills 

 Business recording and financial management 

 Networking and social capital   

 Basic computer skills in Ms Word, Excel, etc. 

 Team work skills 

 Group leadership and responsibilities 

 Basic skills in computer hardware maintenance 

 Conflict over property 

 Psychosocial support and impacts on communities 

 Planning a cyber cafe business 
 

Training Participants 

Youth in Dadaab are involved in different small and micro enterprises both within the town and in the 
refugee camps. Background knowledge in computers and involvement in business activities was a key 
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requirement in the selection procedure. Priority was also given to young men and women operating 
computers and cyber café businesses both in the camps and within the host community. Selection of 
training participants was facilitated by IOM whom has been keen in supporting businesses as an 
alternative livelihood opportunity within the community. Twenty six participants (22 men and 4 women) 
from both the refugee and host communities took part in the training. Of the 26 participants, 16 were 
refugees while 10 were members of the host community, Fig 6 below.  

 

Aimed at enhancing their business acumen, the training focused on essentials of business startup, 
management and expansion. Business recording and financial management skills were also shared. 
Practical basic computer operation and hardware maintenance skills were also emphasized. Groups’ 
management conflict on property and its management were emphasized given the cyber café 
businesses are group enterprises.  The refugees were encouraged to do business in the camps to foster 
independence and entrepreneurship, preparing them to rebuild their country once peace is restored in 
Somali while host communities were encouraged to create more employment opportunities for fellow 
youth. 

  
 

Computer training in Dadaab     Sample cybercafé in Dadaab 

 
ii. Provide Computers and Upgrade Cyber Cafes 

UNCRD has procured 100 Lenovo computers, 100 computer tables and 100 computer chairs toward 
supporting the youth groups operating cyber café businesses in Dadaab. Procurement of computer 
accessories for internet connections, such as UPS and modems for use in the cyber café by the youth will 
be done during the second phase of the project. Transportation arrangement for the computers and 

85% 

15% 

Fig 5. Participants by Gender 
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62% 

38% 

Fig 6. Participants by Source 
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related furniture from Nairobi to Dadaab for distribution to beneficiaries has been arranged through 
UNHCR. Additionally group cybercafés to be supported have been identified. 

Upgrading of the Dadaab youth cyber cafés with the equipment will be done once all the related 
accessories are procured and transported to Dadaab. Computers and cybercafé businesses in Dadaab 
are envisaged to not only offer livelihood, but will also open up other opportunities to the youth. 

4. Quality Education Secured 

A key indicator of the success of Capacity Building Programme for Somali Refugees in Kenya is the 
improvement of quality of education in Dadaab among both the refugee and the host community. To 
achieve this UNCRD and other implementing partner agencies involved in education have undertaken 
several activities. 

i. UNCRD Teachers and Management Training for Quality Education Delivery  

UNCRD Teachers and School Management Training for Quality Education Delivery Workshop was jointly 
organized and conducted in partnership with UNICEF, from 27-28 March 2013 in Dadaab.  The 
curriculum for the training workshop was developed by 9 resource persons drawn from University of 
Nairobi, Kenya National Union of Teachers, Garissa Teachers Training College, The Technical University 
of Kenya and Marsabit Diocese. Resource materials were also copied by UNCRD for the participants. 
Among key themes covered in the teachers and quality education delivery curriculum included 

 Kenya’s Education Policy in Perspective 

 Governance and Integrity in Schools 

 Enhancing Social Accountability Capacity for School Managers 

 Meeting Protection and Psychosocial Needs in Schools 

 Community Social Linkages and Participation in School Development 

 Peace Building and Conflict Resolution by School Management Committees 

 Leadership Skills for School Managers 

 Role of Parents Mainstreaming Gender and Disability in Schools 

 School Committee Monitoring Roles 
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UNCRDs teachers training workshop 

Training Participants 

Selection of participants was done by UNICEF through her education implementing partners in Dadaab 
i.e. Lutheran World Federation (LWF), Islamic Relief Kenya (IRK), Windle Trust Kenya (WTK) and CARE 
Kenya. The UNCRD and UNICEF Teachers and Management Training for Quality Education Delivery 
brought together 27 participants. Twenty were high school and primary school teachers, 2 were 
education officers attached to CARE Kenya and IRK while remaining 5 were representatives from school 
management committees. Overall, 7 of the participants were women and 20 were men. Key among the 
workshop outcomes of the training were improvement of understanding of the working relationships 
between teachers, school committees and parents towards improving enrollment, retention and 
performance in schools. 

 

Enhancing governance, social accountability and sound financial and resource management as key 
pillars in provision of quality education were extensively discussed. Mitigating and managing conflict by 
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embracing effective conflict resolution mechanisms and ensuring safety of the children in schools was 
discussed and highly advocated. 

ii. UNICEF Teachers Training on Quality Education 

To enhance Teachers Training on Quality Education, an MOU was signed and US$169,060 transferred to 
UNICEF.  Though the fund, a total of 240 school teachers from 30 primary schools with a population of 
52,000 pupils will be trained to be able to use child friendly school concepts. The training workshop is 
scheduled at the end of April 2013.  The training will be conducted in partnership with Garissa Teachers 
Training College. Lecturers from Garissa Teachers College and Quality Assurance and Standard Officers 
(QASO) from Ministry of Education Headquarters in Nairobi shall facilitate the training workshop. 

All the necessary arrangements to ensure implementation including selection and vetting of teachers 
from different schools in Dadaab is being done by UNICEF Office in Dadaab and the local implementing 
partners working in different refugee camps and host communities. Delay in implementation of the 
activity was caused by the uncertain political environment and anticipated insecurity as Kenya country 
was preparing for and taking part in the national elections. 

Monitoring component of training activity to ensure teachers put into practice the acquired skills will be 
done by Quality Assurance and Standard Officers (QASO) from Ministry of Education Headquarters in 
Nairobi and Dadaab District Education Officers. 

5. Women Groups Supported to Establish Small Businesses to Improve their Livelihood 

Several activities towards supporting women groups in Dadaab to establish small businesses to improve 
their livelihoods have been undertaken. 

i. UNCRD Women Training Workshop: Capacity Building on Enhanced Knowledge in Small 
Business Skills, Tailoring and Conflict Management 

UNCRD in partnership with IOM jointly organized a Women Training Workshop on Small Tailoring 
Business Skills and Capacity Building on Enhanced Knowledge and in conflict Management. The training 
workshop took place from 21-23 January 2013.  

Curriculum and Resource Materials Development 

Curriculum and resource materials for the training course were developed by a group of 3 consultants 
with expertise in tailoring, business management and development. UNCRD and IOM also developed 
lecture materials on human security, conflict management and psychosocial support. UNCRD also copied 
the lecture materials for the training participants. Key among the thematic areas covered under the 
three days training workshop included 

 Business start-up and entrepreneurial skills 

 Business recording and Financial Management 

 Basic skills in small business and tailoring 

 Networking and social capital 

 Group leadership and responsibilities 

 Basic skills on tailoring machines maintenance and care   

 Conflict on property 

 Human security, alternative likelihood creation and conflict prevention 
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 Psychosocial support and impacts on communities 

 Starting a tailoring business 
 

Training Participants 

Target women participants were identified with the help of IOM. Key requirement was background 
knowledge on tailoring and undertaking the business as a group enterprise. Out of the 30 participants 
identified from both the refugees and host community members, 27 participated in the workshop. Of 
the 27, 22 were women and 5 were men who represented their spouses engaged in the business. 
Twenty one of the participants were refugees whereas the other 6 were from the host community.  

 

Aimed at enhancing their business acumen, the training focused on essentials of business startup, 
management and expansion. Business recording and financial management skills were also shared. 
Practical basic skills on use and maintenance of sewing machines were addressed. Groups’ management 
conflict on property and its management were emphasized given the tailoring businesses to be 
supported are group enterprises. Women were also encouraged to engage in alternative sources of 
livelihood as opposed to only wait for humanitarian assistance. The causes and effects of conflict 
affecting women and their business were identified as a spring board towards women empowerment 
and also encouraged to embrace mutual understanding and harmony as a prerequisite for peace and 
sustainable development. 

ii. Provision of Sewing Machines  

Procurement of 90 sewing machines, 90 sewing chairs and sewing machine accessories has been done 
by UNCRD. Through the logistics branch of UNHCR, transportation arrangements for the machines and 
related accessories to Dadaab have been finalised. The sewing machines will be distributed to the 
women groups trained during the ‘Enhanced Knowledge in Small Business Skills, Tailoring and Conflict 
Management’ once delivered in Dadaab. 

  

19% 

81% 

Fig 9. Participants by Gender 

Men

Women

22% 

78% 

Fig 10. Participants by Source 

Host
Communit
y

Refugee
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6. Shelter Rehabilitated and Built for Refugees and Host Community 

i. MOU on Provision of Emergency Transitional Shelters 

UNCRD/UNDESA signed an MOU with IOM and disbursed US$456,000 for construction of transitional 
shelters for both refugees and host community and training in the technical skills for shelter 
combination and conflict prevention and management. IOM has already constructed 320 transitional 
shelters and trained 110 members of the refugee and host communities. The project has also provided 
short term employment to approximately 100 other members of the host and refugee communities as 
well as business opportunities to local suppliers and contractors, contributing significantly to the 
economic well-being of the Dadaab area. 

Upgrading of houses using Interlocking Stabilised Soil Brocks was however replaced with construction 
transitional shelters. This was occasioned by the Kenya government policy which discouraged use of ISSB 
in shelter construction in the refugee camps. This was because ISSB houses look more permanent and 
would construe the refugee to feel as permanent residents in the camps hence frustrate efforts to 
resettle them to their home countries. As a result of the policy directive, training on Interlocking 
Stabilised Soil Brocks was suspended but instead canvas materials for walls and iron sheet roof    
transitional shelters were built. Approximately 1400 refugees living in Ifo II refugee camp and 
surrounding host community areas (approximately 372 girls, 394 boys, 330 women, and 304 men) will 
benefit from the shelter. The transitional shelter project addresses the twin issues of environmental 
destruction and potential conflict with the host communities by providing the population with an 
acceptable alternative to the environmentally harmful practice of cutting live wood for the construction 
of make-shift shelters which is a key cause of conflict between the refugee and host communities. 

 

 

 

 

 

 

 

           A model of an ISSB shelter that was suspended by the Government 

 

ii. MOU on Provision of Tents to Refugee Families 

An MOU was also signed with UNHCR and US$384,000 transferred towards provision of tents to refugee 
families in Dadaab. UNHCR has already procured 798 family tents which accommodates an average of 5 
members, hence accommodating a total of 4,000 refugees. Undergoing branding, the tents are to be 
distributed to refugee in Dadaab by end of May. 
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Implementation Challenges 

Implementation of the “Capacity Building Programme for Somali Refugees in Kenya aimed at improving 
their capabilities for Self Reliance and to help them return to their country to engage in Economic 
Activities” project was not fully achieved as anticipated. Key implementation challenges as outlined 
below affected realization of some of the project activities. 

a. Insecurity 

Dadaab refugee camp is highly volatile. Insecurity in the camps has sometimes seen the humanitarian 
organizations scale back operations to essential life-saving services only. Attacks and abductions of aid 
by gangs of bandits have made the support to the refugees extremely difficult.  Attacks on the Kenyan 
security forces responsible for protecting refugees and humanitarian agencies have made the 
operations even more difficult. The security situation in Dadaab camps has slowed down project 
implementation for most of the activities by outsiders can only be performed under heavy security 
surveillance and for a restricted number of hours per day. 

b.  National elections 

There has been significant delay due to the circumstance related to the national election in Kenya. 
Kenya went to poll on March 4th 2013. Coming immediately after the 2007/08 polls which ended in a 
post-election violence, uncertainties culminated to security advisories on travel to areas considered hot 
spots. This led to cancellation of some of the planned training activities. 

Case example is the teachers training by UNICEF and the Phase 2 of the UNCRD Women Training on 
Enhanced Knowledge in Small Business Skills, Tailoring and Conflict Management and the UNCRD Youth 
Training Workshop for Capacity Building on Enhanced knowledge in Computers and Small Computer 
Business Skills and Conflict Management which could not proceed in March as earlier planned.  

c. Administrative procedures 

Long administrative procedures on financial authorization and disbursement of funds for project 
activities before the actual payments are done by UNDP Nairobi slowed the implementation of some of 
the activities of the project. 

d. Language barrier 

The original design was to use an output oriented participatory methodology in which resource persons 
give lectures employing an interactive style of pedagogy comprising question and answer in plenary, 
group work and discussion of group work outcomes reported subsequently in plenary sessions. However 
the reality on the ground, notably low level of literacy of the participants particularly in the conflict, 
youth and women business training workshop and problem of communication dictated otherwise. 
English and Kiswahili languages used by the resource persons were to be translated into Somali language 
back and forth as appropriate to allow interaction between resource persons and participants.  

e. Managing Partnerships 

Different partners have different interests and only engage in activities that complement their efforts 
and or share in their goals. At time persuasion needed to ensure a shared responsibility in making the 
implementation a reality. It was a challenge to ensure all partners delivers within the project 
implementation timeframe.  
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f. Time constraint  

More could have been achieved if a longer timeframe was allocated to the project implementation. 

Lessons Learned 

 Involving diverse stakeholders is important for projects success. It leads to achieving more 
project activities within a short period of time. However, for partnerships to succeed there is 
need to continuously engage them.   

 Despite the evident conflict and animosity between refugee and host community, increased 
awareness raising on its impacts on the livelihoods of both groups would greatly enhance 
understanding and adoption of effective conflict resolution mechanisms between the two 
groups. 

 Peace building and conflict resolution issues stood out to be the most participatory session in all 
trainings. Training groups identified with conflict issues in Dadaab and were concerned on how 
to avoid or manage it, clear indication of the willingness of both groups to address conflict in 
Dadaab. 

  Refugees and host communities groups involved in similar livelihood initiatives ready to 
network and share ideas on how to learn from one another to improve their businesses  

 Despite having moved from their home countries due to human conflict or natural disasters, 
refugees particularly the young are optimistic of a bright life beyond the refugee camps. More 
training and support needed to help them realize their full potential  

 Complementing lectures and group work sessions with more practical sessions led to more 
appreciation of training activities. Trainees were able to identify with and link the training with 
what they do, hence more receptive 

 Different groups of trainees require different training approaches; e.g. Future school age 
children training sessions may require a more relaxed and simplified training methodology with 
more graphic, images and visual aids of familiar and comparative scenarios. This would help 
improve their learning capacity 

 There is need to explore and strengthen training on local environmental management initiatives 
giving emphasis on practical solutions    
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Table 1: Expected Accomplishments, Activities and Agency Responsible (Source:  Rapid Needs Assessment 18-20 June 2012) 

Expected accomplishment Activities Objectively Verifiable indicators Means of Verification Agency responsible 

Expected accomplishment  1 : 

 Enhance the knowledge and 
competency of refugees and host 
communities about conflict 
prevention and management. 

 

   Activity 5.1: Conflict assessment of the target area 
Activity 5.2. Identify resource persons and develop 

curriculum 
Activity 5.3.:Conduct training courses on conflict 

prevention and management for the 
representatives of refugees and host 
community  

-Number  of refugees and host community 
representatives trained 
- Number of training workshops conducted 

- Workshop reports  
- List of participants 

UNCRD, UNHCR , 
IOM and UNDP 

Expected Accomplishment 2: 

 Strengthen local communities; and 
refugees’ capacity to protect the 
environment and vegetation 

Activities 1.1. Training on environmental 
management and provision of alternative 
source of energy 

 Provide energy saving stoves; 

 Provide community cookers 

- Number of beneficiaries 
- Number of energy saving stoves provided 
- Number of community cookers provided 

- Number of 
beneficiaries 

- Number of trainees 
- Reports 

Field visits 

UNEP, WFP  UNCRD 
and UNDP 

Expected accomplishment 3: 

 Train refugee youth with computer 
skills and provide them with 
computers and assist them in 
starting Cyber Cafe’ 

 

Activity 2.1: Identify resource persons  
Activity 2.2: Identify target groups 
Activity 2.3: Develop curriculum 
Activity 2.4: Conduct and evaluate the training 

courses  
Activity 2.5: Purchase and provide computers 
Activity 2.6: Upgrade Cyber Café’s 

-Number of youth trained in computer skills 
- Number of training workshops 
- Number of beneficiaries 
- Number of Cyber Café 
 

- List of trainees 
-Evaluation Reports 
- Observation 
- Evaluation Report 

UNCRD, UNHCR, 
UNDP and DRC 

Expected accomplishment 4: 

 Support quality education 
 

Activity 3.1: Upgrading the quality of education 
and capacity of teachers 

 Train teachers 

 Provide desks 

 Provide teaching materials 

- Number of teachers trained 
- Number desks bought and provided 
- Number of beneficiaries  
 

- Field visits 
- Reports 
-Meetings with 
beneficiaries 
-List of beneficiaries 
-Invoices 

UNCRD, UNDP,  
UNICEF and Garissa 
Teachers’ College 

Expected accomplishment 5: 

 Support women’s group in starting 
small business to improve their 
livelihood 

Activity 4.1.: Train Women’s group in tailoring and 
cloth making 

Activity 4.2.: Purchase and provide sewing 
machines 

- Number of beneficiaries  
- Number of sewing machines bought and 
donated 

- List of beneficiaries 
- Invoices 

UNCRD, UNHCR, 
IOM, UNDP and 
UNICEF 

Expected accomplishment 6: 

 Training and Upgrading Shelter for 
refugees and host community 

 

Activity 6.1: Provide training in: 

 Brick making 

 Carpentry 
Activity 6.2: Upgrade/rehabilitate shelter for 

refugees and host community 

 Provide tents 

 Upgrade and ISSB shelters 

- Number of tents provided 
- Number of brick houses upgraded  
- Number of beneficiaries  
- Number of refugees trained on brick 

making and carpentry 
 

- Observation  
- Reports 
- List of participants 

 

UNCRD, UNHCR,  
IOM and Peace 
Wind Japan 

                                                           
 The issue of conflict and conflict management/prevention will be integrated and mainstreamed into each of the five other activities and was conducted as part and parcel of 
these projects. 
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ANNEXES 

Annex 1 

 

 
 
 

 
UNCRD-IOM TRAINING WORKSHOP ON PEACE BUILDING, CONFLICT PREVENTION AND MANAGEMENT FOR 

HOST COMMUNITY IN DADAAB 
12 - 14 NOVEMBER 2012 

 
WORKSHOP PROGRAMME  

 
Venue:  UN Conference Centre - Dadaab 

 
DAY 1: Monday, 12 November 2012  

  08:20 – 08:30   Arrivals and registration – G. Sosah 

  08:30 - 09:00  
- Icebreaker and Introductions  - Mr. David Lukiri/ G. Sosah 
- Housekeeping   - Mr. David Lukiri/ G. Sosah 
- Opening remarks and official opening – UNCRD/IOM/DC 

  09:00 – 09:30  - TEA BREAK 

  09:30 – 10:00  - Workshop objectives – Prof. Patrick Alila/ Ms. Judy Wakahiu /Mr. David Lukiri  

  10:00 - 12:30  - Conflict prevention and peace building – Overview and film 

  12:30 – 13:30  - LUNCH BREAK 

  13:30- 14:30 - Problem identification and stakeholders’ analysis - Prof. Willis Kosura 

  14:30 – 15:30  - PLENARY :  Discussion - All resource persons 

  15:35  – 16:00 - TEA and end of day one 

 
DAY 2: Tuesday, 13 November 2012  

  08:30 – 08:45  - Official opening -  UNCRD/IOM/DC 

  08:45 -  09:15 - Conflict / Psychosocial support – Judy Wakahiu/David Lukiri 

  09:15 – 09:45 - PLENARY: Discussion - All resource persons 

  09:45 – 10:00  TEA BREAK  

  10:00 – 10:30 - Environmental degradation as a cause of conflict – Mr. Henry Ndede 

  10:00 – 10:45 - Group discussion -  All resource persons 

  10:45 – 11:30 - PLENARY – Group report presentations  

  11:30 – 12:00 - Tools and strategies for conflict prevention and management – Dr. Isaac Mwangi 

  12:00  - 12:30 - PLENARY discussion All resource persons 

  12:30– 13:45    LUNCH BREAK 

   13:30 – 14:15 - The role of women and youth in conflict prevention and management – Ms. Lokho Abduba  
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  14:15 – 14:45 Group discussion All resource persons 

  14:45 – 15:15 PLENARY Group report presentation   

  15:15  – 15:45 - TEA BREAK – end of day 2 

 
DAY 3: Wednesday, 14 November 2012 

  08:00 – 08:30 - RECAP OF DAY 2 - Prof. Patrick Alila 

  08:30 – 09:00 
- The role of Peace Committees, Faith-Based Organisations and NGO’s in conflict prevention and 

management – Ms. Judy Wakahiu / Mr. David Lukiri 

  09:00 – 09:30 - Group discussion  - All resource persons 

  09:30 – 10:00  -     PLENARY: Group report presentation   

  10:00 – 10:30 TEA BREAK 

  10:30– 11:00  
  

- Community Level intra and inter-ethnic conflict – Dr. Isaac Mwangi 

  11:00 – 11:30 - PLENARY: Discussion  - All resource persons   

  11:30 – 12:00 - Conflict: A Regional level perspective  - Dr. Asfaw Kumssa 

  12:00 – 12:30 - PLENARY  discussion - All resource persons 

  12:30– 13:30   LUNCH BREAK 

  13:30 - 13:45 - The role of diversified livelihoods in conflict management – Ms. Judy Wakahiu 

  13:45 – 14:00 - PLENARY discussion:– All resource persons 

  14:00 – 14:30 -     Community role in peace building – Prof. Willis Kosura 

  14:30 – 14:45 - PLENARY discussion :– All resource persons 

  14:45 – 15:10 - Conflict over pasture: Water and tools to address the problem – Mr. Henry Ndede 

  15:10 – 15:30 - PLENARY: discussion  

  15:30 – 15:40 - Evaluation of workshop/ Vote of thanks and Closing remarks 
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Annex 2 

 

 
 

 
UNCRD-IOM TRAINING WORKSHOP ON PEACE BUILDING, CONFLICT PREVENTION AND MANAGEMENT FOR 

REFUGEES IN DADAAB 
15 - 17 NOVEMBER 2012 

 
WORKSHOP PROGRAMME FOR REFUGEES 
Venue:  UN Conference Centre - Dadaab 

 
DAY 1: Thursday, 15 November 2012  

  08:20 – 08:30   Arrivals and registration – G. Sosah 

  08:30 - 09:00  
- Icebreaker and Introductions  - Mr. David Lukiri/ G. Sosah 
- Housekeeping   - Mr. David Lukiri/ G. Sosah 
- Opening remarks and official opening – UNCRD/IOM/DC 

  09:00 – 09:15  - Workshop objectives – Prof. Patrick Alila/ Ms. Judy Wakahiu /Mr. David Lukiri  

  09:15 – 09:30 - Conflict prevention and peace building – Overview  Mr. David Lukiri 

  09:30 – 10:00 - Environmental degradation as a cause of conflict – Mr. Henry Ndede 

  10:00 –  10:15 - TEA BREAK 

  10:15 – 10:45 - Problem identification and stakeholders’ analysis - Prof. Willis Kosura 

  10:45 – 11:25 - Group work on problem identification and analysis – All resource persons 

  11:25 – 12:30 PLENARY :  Group work report and discussion - All resource persons 

  12:30 – 13:30  - LUNCH BREAK 

  13:45 – 14:15 - Conflict:  Introduction –  Prof. Patrick Alila/ / Ms. Judy Wakahiu 

  14:15 – 14:45 - Group discussion on conflict:- All resource persons 

  14:45 – 15:30 - PLENARY: Group work report 

  15:30 - TEA BREAK and end of day one 

 
DAY 2: Friday, 16 November 2012  

  08:00 – 08:15 - RECAP OF DAY 1 - Prof. Patrick Alila 

  08:15 – 08:45 - Conflict over pasture: Water and tools to address the problem – Mr. Henry Ndede 

  08:45 -  09:15 - Causes of conflict, Psychosocial support –film on conflict Prof. Patrick Alila/David Lukiri 

  09:15 – 09:45 - PLENARY:  discussion & group work Prof. Patrick Alila 

  09:45 – 10:00  TEA BREAK  

  10:00 – 10:30 - Tools and strategies for conflict prevention and management – Dr. Isaac Mwangi 

  10:30  - 10:45 - Group discussion All resource persons 

  10:45 – 11:45 - PLENARY: Group report presentation  - All resource persons 
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  11:45 – 12:15  The role of women and youth in conflict prevention and management – Ms. Lokho Abduba 

  12:15 – 12:45  PLENARY: Group discussion 

  12:45 – 13:45 -  LUNCH BREAK 

 
DAY 3: Saturday, 17 November 2012 

  08:00 – 08:30 - RECAP OF DAY 2 - Prof. Patrick Alila 

  08:30 – 09:00 
- The role of Peace Committees, Faith-Based Organisations and NGO’s in conflict prevention and 

management – Ms. Judy Wakahiu / Mr. David Lukiri 

  09:00 – 09:30 - Group discussion  - All resource persons 

  09:30 – 10:00  -     PLENARY: Group report presentation  - All resource persons 

  10:00 – 10:30 TEA BREAK 

  10:30– 11:00  
  

- Community Level intra and inter-ethnic conflict – Dr. Isaac Mwangi 

  11:00 – 11:30 - PLENARY: Group report presentation  - All resource persons 

  11:30 – 12:00 - Conflict: A Regional level perspective  - Dr. Asfaw Kumssa 

  12:00 – 12:30 - PLENARY  discussion - All resource persons 

  12:30– 13:30   LUNCH BREAK 

  13:30 -13:45 - The role of diversified livelihoods in conflict management – Ms. Judy Wakahiu 

  13:45 – 14:00 - PLENARY: discussion:– All resource persons 

  14:00 – 14:30 -     Community role in peace building – Prof. Willis Kosura 

  14:30 – 14:45 - Group discussion 

  14:45 – 15:00 - PLENARY: Group presentation:– All resource persons 

  15:00 – 15:25 - Evaluation of workshop 

  15:35 – 15:40 - Vote of thanks and Closing remarks 
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Annex 3 

 

 

 
 

WOMEN TRAINING WORKSHOP:  SMALL TAILORING BUSINESS SKILLS AND CAPACITY BUILDING ON 
ENHANCED KNOWLEDGE AND IN CONFLICT MANAGEMENT 

21 – 23 JANUARY 2013 
DADAAB, NORTHERN KENYA 

PROGRAMME 
 

DAY 1  

  08:30 - 10:00  

- Introductions 
- Official opening  
- Welcoming remarks 

- Workshop objectives  - Prof. P. Alila/Mr. M. Kinyanjui 

  10:00 - 10:30 - TEA BREAK 

  10:30 -  11:30 - Business start-up and entrepreneurial skills –  Prof. H. Bwisa 

  11:30 – 12:00 - Business recording and Financial Management – Prof. H. Bwisa 

  12:00 – 12:30 - Group discussion – All resource persons  

  12:30 – 13:30 - LUNCH BREAK 

  13:30 – 14:00 - PLENARY: Group reports  All resource persons 

  14:00 – 15:00 - Networking and social capital – Ms. V. Ndolo 

  15:00 – 15:30 - TEA BREAK and end of day one 

 
DAY 2   

  08:30 – 09:30 - RECAP of day 1: Prof Alila/ Mr M. Kinyanjui 

  09:30 – 10:00 - Basic skills in small business and tailoring – Ms. V. Ndolo 

  10:00 – 10:30 - TEA BREAK 

  10:30 – 11:30 - Group work - Ms. V. Ndolo 

  11:30 – 12:30 - Group leadership and responsibilities – Prof Alila 

  12:30 – 13:30  - LUNCH BREAK 

  13:30 – 15:00 - Basic skills on tailoring machines maintenance and care  - Ms. V. Ndolo 
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  15:00 – 15:30 - TEA BREAK  

  15:00 – 16:30 - Group work – All resource persons 

  16:30 – 17:30 - PLENARY – Group report 

 DAY 3 

  08:30 – 09:00 - RECAP of day 2 – Prof. P. Alila/ Mr. M. Kinyanjui 

09:00 – 10:00 - Conflict on property – Prof. P. Alila/ Mr. Michael Kinyanjui 

10:00 – 11:00 - Human security, alternative likelihood creation and conflict prevention -  Dr. A. Kumssa 

11:00 – 11:15 - TEA BREAK 

11.15 – 11.45 - Group work on conflict – All resource persons  

11.45 – 12.15 - Group work presentation 

12.15 – 13.00 - LUNCH BREAK 

13.00 – 14.00 - Psychosocial support and  impacts on communities -  Mr. D. Lukiri 

14:30 – 15:00 - Group work – All resource persons 

15.00 – 15.30 - Group report presentation -  All resource persons & participants 

15.30 – 16.30 - Visit to tailoring business – All resource persons & participants 

16.30 – 17.00 - Workshop evaluation-  Mr. M. Kinyanjui / Mr. D. Lukiri 

17.00- 17.30 - Vote of thanks and closing 
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Annex 4 

 

 
 
 

YOUTH TRAINING WORKSHOP ON SMALL COMPUTER BUSINESS SKILLS AND CAPACITY BUILDING ON 
ENHANCED KNOWLEDGE IN CONFLICT MANAGEMENT 

24 – 26 JANUARY 2013 
DADAAB, NORTHERN KENYA 

TRAINING PROGRAMME 
 
DAY 1  

  08:30 - 10:00  

- Introductions 
- Official opening  

- Workshop objectives – Prof. P. Alila 

  10:00 - 10:30 - TEA BREAK 

  10:30 -  11:30 - Business start-up and entrepreneurial skills. – Prof. H. Bwisa 

  11:30 – 12:00 - Group work 

  12:00 – 12:30 - PLENARY: Group reports 

  12:30 – 13:30 - LUNCH BREAK 

  13:30 – 14:30 - Business recording and financial management – Prof. H. Bwisa 

  14:30 – 15:00 - Group work  

  15:00 – 15:30 - TEA BREAK  

  15:30 – 16:00 - PLENARY: Group reports  

  16:00 – 16:30 - Networking and social capital  - Prof. P. Alila/ Mr. M. Kinyanjui 

  16:30 – 17:00 - Group work 

  17:00 – 17:30 - PLENARY: Group reports 

 
DAY 2   

  08:30 – 09:00 - RECAP of day 1 – Prof. P. Alila/ Mr. M. Kinyanjui 

  09:00 – 10:00 - Basic computer skills in Ms Word, Excell, etc – Mr. A. Njoroge/ Ms. M. Oluoch 

  10:00 – 10:30 - Group work and report - All resource persons 

  10:30 – 11:00 - TEA BREAK 
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  11:00 – 11:30 - Team work skills - Dr. H. Nyagowa 

  11:30 – 12:00 - Group work and group report - All resource persons 

  12:00 – 12:30 - Group leadership and responsibilities – Dr. H. Nyagowa 

   12:30 – 13:30 LUNCH BREAK 

  13:30 – 14:00 - Group work - All resource persons 

  14:00 – 14:30 - PLENARY: Group reports 

  14:30 – 15:30 Basic skills in computer hardware maintenance – Mr. A. Njoroge/Ms. M. Oluoch 

  15:30 – 16:00 - TEA BREAK 

  16:00 – 16:30 - Group work - All resource persons 

  16:30 – 17:00 - PLENARY – Group report presentation – All resource persons 

 
 
 
 

  DAY 3 

  08:30 – 09:00 - RECAP of day 2: - Prof Alila/  Mr. M. Kinyanjui 

  09:00 – 10:00 - Conflict on property – Prof. Patrick Alila 

  10:00 – 10:30 - TEA BREAK 

10:30 – 11:00 - Group work conflict  – All resource persons 

11.00 – 11.30 - PLENARY – Group report presentation 

11.30 – 12.30 - Psychosocial support and  impacts on communities –  Mr. D. Lukiri 

12:30 – 13:30 - LUNCH BREAK 

13:30 – 14:00 - Group work – All resource persons 

14.00 – 14.30  - PLENARY – Group report presentation 

14:30 – 16:30 -  Visit to a cyber cafe business – All resource persons & participants 

16:30 – 17:00 - Workshop evaluation – Mr. M. Kinyanjui/ Mr. D. Lukiri 

17:00 – 17:30 -  Vote of thanks and closing 
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Annex 5 

 
 
 
 

STAKEHOLDERS’ CONSULTATIVE FORUM 
Towards the Project Local Ownership and Sustainability 

11 MARCH 2013 
DADAAB, NORTHERN KENYA 
WORKSHOP PROGRAMME 

DAY 1  

08:30 - 10:00 

- Introductions 

- Official Opening  

- Welcoming Remarks 

- Workshop Objectives   

10:00 - 10:30 - TEA BREAK 

10:30 -  11:00 
- Stakeholder Problem Analysis – A Participatory Process (Prof. Willis Oluoch-

Kosura) 

11:00 – 11:30 - Conflict Issues Affecting Project Implementation (Prof Alila / Mr Kinyanjui) 

11:30 – 12:00 - Gender Issues Affecting Project Implementation (Ms Lokho Abduba Umuro) 

12:00 -12:30 - Leadership and Teamwork (Prof. Alila / Dr. Nyagowa) 

12:30 – 13:00 - PLENARY: Group Discussion 

13:00 – 14:00 - LUNCH BREAK 

14:00 – 14:30 - Stakeholders Implementation Responsibilities (Dr John Mburu) 

14:30 – 15:00 
- Assessment of Impact and Monitoring (Prof. Willis Oluoch-Kosura/Dr. John 

Mburu) 

15:00 – 15:30 - PLENARY: Group Discussion 

15:30- 16:00 - TEA BREAK  

16:00 – 16:30 - PLENARY ON WAY FORWARD 

 END OF WORKSHOP 

 12th March 2013 

8:30-16:30 
Field Visit to Ifo, Hagdera and Daghare Refugee Camps on Groups Undertaking 
Tailoring and Computer Businesses (Prof. P. Alila, Prof W. Kosura, Dr Nyagowa, 
Dr. Mburu and Ms. Lokho, Mr. M.Kinyanjui,) 
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Annex 6 

 

 
 
 

UNCRD WORKSHOP ON TEACHERS AND MANAGEMENT TRAINING FOR QUALITY EDUCATION 
DELIVERY AND CONFLICT PREVENTION 

27-28 MARCH 2013 
DADAAB, NORTHERN KENYA 
WORKSHOP PROGRAMME 

DAY 1  

  08:30 - 10:00  

- Introductions 
- Official Opening  
- Welcoming Remarks 

- Workshop Objectives   

  10:00 - 10:30 - TEA BREAK 

  10:30 -  11:00 - Kenya’s Education Policy in Perspective (Mr. Idris Ibrahim Aden) 

  11:00 – 11:30 - Governance and Integrity in Schools (Mr. David Mumo – UNICEF) 

  11:30 – 12:00 - Group Work Discussion (All Resource Persons) 

12:00 -12:30 - PLENARY: Group Reports   

12:30 -13:00 
- Enhancing Social Accountability Capacity for School Managers (Mr. Mohamud 

Jama Ali / Prof. Kosura) 

  13:00 – 14:00 - LUNCH BREAK 

  14:00 – 14:30 
- Meeting Protection and Psychosocial Needs in Schools (Mr. David Lukiri) 

  14:30 – 15:00 - Group Work Discussion(All Resource Persons) 

15:00 – 15:30 - PLENARY: Group Reports 

15:30- 16:00  - TEA BREAK  

  16:00 – 16:30 
- Community Social Linkages and Participation in School Development (Mr. Hussein 

Abdi / Dr. John Mburu) 

 END OF DAY ONE 

 
DAY 2   

08:30 – 09:00 - RECAP of Day One 

09:00 – 09:30 
- Peace Building and Conflict Resolution by School Management Committees (Mr. 

Hussein Abdi) 

09:30- 10:00 - Group Work Discussion(All Resource Persons) 

10:00- 10:30 - PLENARY: Group Reports 

10:30 – 11:00 - TEA BREAK 

11:00 – 11:30 - Leadership Skills for School Managers (Dr. Nyagowa /Mr. M. Jama Ali) 
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11:30 – 12:30 
- Role of Parents Mainstreaming Gender and Disability in Schools (Ms Lokho 

Abduba Umoro) 

12:30 – 13:00 - Group Work Discussion (All Resource Persons) 

13:00 – 14:00 - LUNCH BREAK 

14:00 – 14:30 - PLENARY: Group Reports 

14:30 – 15:00 - School Committee Monitoring Roles (Mr. Idris Ibrahim Aden) 

15:00 – 15:30 - TEA BREAK 

15:30 – 16:00 - PLENARY Discussion 

16:00 -16:30 - PLENARY ON WAY FORWARD 
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Annex 7 

 

 

 

UNCRD WORKSHOP ON ENVIRONMENTAL PROTECTION FOR SCHOOL AGE CHILDREN AND CAPACITY 

BUILDING FOR CONFLICT PREVENTION 

  29-30 MARCH 2013 

DADAAB, NORTHERN KENYA 
WORKSHOP PROGRAMME 

DAY 1  

  08:30 - 10:00  

- Introductions 
- Official Opening  
- Welcoming Remarks 

- Workshop Objectives   

  10:00 - 10:30 - TEA BREAK 

  10:30 -  11:30 - Our Environment Today- An Overview (Dr Joseph Onjala) 

  11:30 – 12:00 - The Environment in Dadaad: An Analytical View  (Mr. David Mulwa) 

  12:00 – 12:30 - Group Work Discussion 

12:30 -13:00 - PLENARY: Group Reports   

  13:00 – 14:00 - LUNCH BREAK 

  14:00 – 14:30 - The Major Environmental Issues Facing Daadab Area (Dr. John Mburu) 

  14:30 – 15:00 - Group Work Discussion 

15:00 – 15:30 - PLENARY: Group Reports 

15:30- 16:00  - TEA BREAK  

  16:00 – 16:30 - Stakeholders Participatory Role in Environmental Protection (Dr. John Mburu ) 

 END OF DAY ONE 
DAY 2   

  08:30 – 09:00 - RECAP of Day One 

  09:00 – 09:30 - Environmental Degradation – Focus on Conflict (Prof. Alila/M. Kinyanjui) 

09:30- 10:00 - PLENARY: Group Reports 

10:00- 10:30 - Environmental Protection- Focus on Sustainability (Dr. Joseph Onjala) 

  10:30 – 11:00 - TEA BREAK 

  11:00 – 11:30 - Group Work Discussion 

  11:30 – 12:30 - PLENARY: Group Reports 

  12:30 – 13:00 - The Role of Youth in Environmental Protection (Mr. David Mulwa) 

  13:00 – 14:00  - LUNCH BREAK 

  14:00 – 14:30 - Leadership and Teamwork (Dr. Nyagowa/ M. Kinyanjui/) 

  14:30 – 15:00 - PLENARY –Discussion  

  15:00 – 15:30 - TEA BREAK 

  15:30 – 16:00 - Plenary On Way Forward 

 END OF WORKSHOP 
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Annex 8 

 

                                                                                                                

 
UNCRD-IOM TRAINING WORKSHOP ON PEACE BUILDING, CONFLICT PREVENTION AND MANAGEMENT 

FOR HOST COMMUNITY IN DADAAB 
12 - 14 NOVEMBER 2012 

List of Participants – Host Community 
Venue:  IOM Cafeteria - Dadaab 

 

 
NO. 

 
NAME 

 
AFFILIATION / ORGANIZATION 

1.  Abdullahi Hussein Member of Dadaab council of elders 

2.  Mohamed Weli Member of Dadaab council of elders 

3.  Aden Hassan Member of Dadaab council of elders 

4.  Ali Abikar Member of Dadaab council of elders 

5.  Abdullahi Sugow Member of Dadaab council of elders 

6.  Aden Ali Member of Dadaab council of elders 

7.  Derow Abdow Member of Dadaab council of elders 

8.  Abdi Abdullahi Ahmed Member of Dadaab council of elders 

9.   Sahal Abdullahi Aden Community Development Committee 

10.  Abdirahman Ali Isse Youth leader 

11.  Ibrahim Sahid Dagane Religious leader 

12.  Sheikh Mohamud Sigale Religious leader 

13.  Maria Hassan Aden Women for Peace 

14.  Batula Ahmed Osman Women for Peace 

15.  Ruun Abdi Farah District Peace Committee 

16. Fatuma Mohamed Hassan Women group 

      17. Dahaba Kahin Sheikow Women group 

     18. Keira Khalif Hassan Women group 

    19. Bishara Abdullahi Ahmed Women group 

   20. Mohamed Abdullahi Ali Community elder 

   21. Siyat Olat Odowa Community elder 

  22. Nimo Abdi Dubat Member of Dadaab council of elders 
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Annex 9 

 
 
 
 

 
UNCRD-IOM TRAINING WORKSHOP ON PEACE BUILDING, CONFLICT PREVENTION 

AND MANAGEMENT FOR REFUGEES IN DADAAB 
15 - 17 NOVEMBER 2012 

Venue:  IOM Cafeteria - Dadaab 
List of Participants - Refugees 

 

NO. NAME ORGANIZATION 

1.  Hussein Mohamed Husein Group leader 

2.  Bilado Hassan Mohamed Group leader 

3.  Fatuma Gelle Siyad CPPT  

4.  Hussein Noor Hussein CPPT  

5.  Mohamed Abdi Mohamed CPPT  

6.  Fardowso Mohamed Ali CPPT  

7.  Dawa Mohamed Ali CPPT  

8.  Rukiya  Dahir Omar CPPT  

9.  Fatumo Abdullahi Ali CPPT  

10.  Binto Haji Ahmed CPPT  

11.  Halimo Mohamed Dise CPPT  

12.  Warsame Farah Mohamed CPPT  

13.  Abdirahman Omar  Kalif CPPT  

14.  Magi Ajakpal CPPT  

15.  Mohamed Heibe Abdi CPPT  

16.  John Obang Otheth CPPT  

17.  Salah Weli Aydarass CPPT  

18.  Mohamed Ahmed CPPT  

19.  Isha Mohamed Abdula CPPT  

20.  Muse Ahmed Suge LWF-CPPT 

21.  Mohamed Ibrahim Duel LWF-CPPT 

22.  Mohamed Ahmed Abdulie LWF-CPPT 

23.  Mohamed Ibrahim Kadiye LWF-CPPT 

24.  Bungire Ojulu Agwa LWF-CPPT 

25.  Ariet Omot Oman LWF-CPPT 

26.  Amina Maalim Budul Women Rep. Dadaab 

27.  Bishar Dekon Hassan Youth Rep. Dadaab 

28.  Ali Sheikh Mursal Youth Rep. Dadaab 

29.  Abdikadir Abdi Farah Area Chief 

 
LWF - Lutheran World Federation 
CPPT - Community Peace Protection Team 
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Annex 10 

 

UNCRD /IOM WOMEN TRAINING WORKSHOP ON CAPACITY BUILDING ON ENHANCED KNOWLEDGE IN 

SMALL BUSINESS SKILLS, TAILORING AND CONFLICT MANAGEMENT 

21ST TO 23RD JANUARY 2013 

LIST OF PARTICIPANTS 

  
No  Name ID No /Reg. Card  No 

1 Amina Abdi Jerar  21502351 

2 Maryan Hassan Aden 0192105 

3 Fihiya Ali Gelle 2310550568 

4 Sowda Warsame Abdi 31061779 

5 Monicah Muli 21368722 

6 Annah Wambua 27482592 

7 Kafia Ali Farah 2501488 

8 Ambiya Ismail Ibrahim 419019 

9 Sahra Khalife Mire 426252 

10 Bahsan Abdullahi Aden 122008 

11 Asho Fara Warsame 450367 

12 Fardosa Omar Mohamed 1619490 

13 Mary Cham Adon 5013393847 

14 Hoabon Ochay Goch 5013393847 

15 Achan Ngwaigi 396649 

16 Providence Masengesho 5014447514 

17 Habibo Abdi Ali 11950656 

18 Maimuna  Hassan Lag 449610 

19 Harima Omar Diis 1219896 

20 Habiba Ibrahim Burale 446457 

21 Amina Said Dakane 25975397 

22 Rashid Hassan Ahmed 21683024 

23 Hassan Muhamed Sheikh 22507507 

24 Abdinasir Mohamed 14592562 

25 Abdisalan  Yusuf N/A 

25 Abdi Hassan Muhumed 23507336 

26 Muraya Muhamed Abdi 30852421 

27 Nasra Abdi Mohamed N/A 
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Annex 11 

 

UNCRD /IOM YOUTH TRAINING WORKSHOP ON SMALL COMPUTER BUSINESS SKILLS AND CAPACITY  

BUILDING ON ENHANCED KNOWLEDGE IN CONFLICT MANAGEMENT  
24th TO 26th JANUARY 2013 

LIST OF PARTICIPANTS 

 

  
No  Name ID No/ Reg. Card No 

1 Ibrahim Osman Abdi 2082560 

2 Dahir Salat Mumin 1248042 

3 Abdiaziz Mohamed Osman 1195543 

4 Getachew Tesso Goroma 1556060 

5 Ojulu Ogato Ojulu 292637 

6 Noor Abdullahi Ali 1217680 

7 Mohamed Nasib Mohamed 263003 

8 Hussein Garane Muhumed 266235 

9 Hussein Hassan Hussein 1218618 

10 Said Ahmed Ali 1533043 

11 Paul Asifiwe Musa 633497 

12 Abdikadir Ahmed Abdille 285471 

13 Mohamed Abdi Omar 1533401 

14 Mohamed Ali Salah 264208 

15 James Chol Madol 1187961 

16 Ali Noor Aden 1533508 

17 Angelina Kisio Koti 13097949 

18 Alice Muema 30374547 

19 Bradon Kyalo Munyoki 27568266 

20 Mohamed Hassan Amin 2306414546 

21 Hassan Abdullahi Abdi 25700352 

22 Paul Galama Jillo 28778924 

23 Aden Hassan Ahmed 455964 

24 Hodan Harun Nasis 1082390 

25 TirikMohamud Hassan 267603 

25 Hassan Abdullahi Omar  640092 

26 Jibril Odhokia Mohamed N/A 
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Annex 12 

 

UNCRD WORKSHOP ON ENVIRONMENTAL PROTECTION FOR SCHOOL AGE CHILDREN AND CAPACITY 

BUILDING FOR CONFLICT PREVENTION 29-30 MARCH 2013 

DADAAB, NORTHERN KENYA 

List of Participants  

NO NAME OF PARTICIPANT  ORGANIZATION ID.NO / TEL 

1.   Margaret. N. Mwangi  LWF 22458581 

2.   Okelloh Peter Ochieng  IRK 23885067 

3.  Nelly Jepchirchir  WFP 23516624 

4.  Mohamed Yusuf Mohamed  WTK 0722438327 

5.  Hussein Abdi Ali  IRK 0728772324 

6.  Mahmud Mohamed  Aden  LWF 1090003 

7.  Asli Aden Ibrahim  LWF 0725802317 

8.  Mohamed Salad Ali  LWF 0711288540 

9.  Omar Abdi Ali  CARE 0710218773 

10.  Constance  K. Ngosi  IRK 24206799 

11.  Mohamed Abdi Osman  CARE 072282549 

12.  Omut Oman Oban  IRK 0720967019 

13.  Margaret Kuyunge Daniel  CARE 0712888869 

14.  Fatuma Munya Kifale  PTA 0704150411 

15.  Rahamo Mohamed Hassan  PTA 0721901454 

16.  Ahmed Matan Jama  LWF 0702733374 

17.  Abdi Salaam  Islamic Relief 445981 

18.  Hussein Abdullahi Yussuf  LWF 26578399 

19.  Abass Bishar Ismail  LWF 0720263116 

20.  Hassan Ahmed Mohamed  WTK 0721947570 

21.  Farah Gabay Farah  IRK 0718647717 

22.  Noor Abdi Mohamed  IRK 0721716546 

23.  Ahmed Omar Mohamed  IRK 0723363245 

24.  Barrow. A. Farah  IRK 0721649842 

25.  Abdirahman Aden  LWF 0720597264 

26.  Mohamed Abdi Mohamed  CARE 0725506513 

27.  Ahmed Abdi  CARE  
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Annex 13 

UNCRD WORKSHOP ON TEACHERS AND MANAGEMENT TRAINING FOR QUALITY EDUCATION 

DELIVERY AND CONFLICT PREVENTION: 27-28 MARCH 2013 

LIST OF PARTICIPANTS 

NO NAME OF PARTICIPANT  ORGANIZATION ID.NO / TEL 

1.   Margaret. N. Mwangi  LWF 22458581 

2.   Okelloh Peter Ochieng  IRK 23885067 

3.  Nelly Jepchirchir  WFP 23516624 

4.  Mohamed Yusuf Mohamed  WTK 0722438327 

5.  Hussein Abdi Ali  IRK 0728772324 

6.  Mahmud Mohamed  Aden  LWF 1090003 

7.  Asli Aden Ibrahim  LWF 0725802317 

8.  Mohamed Salad Ali  LWF 0711288540 

9.  Omar Abdi Ali  CARE 0710218773 

10.  Constance  K. Ngosi  IRK 24206799 

11.  Mohamed Abdi Osman  CARE 072282549 

12.  Omut Oman Oban  IRK 0720967019 

13.  Margaret Kuyunge Daniel  CARE 0712888869 

14.  Fatuma Munya Kifale  PTA 0704150411 

15.  Rahamo Mohamed Hassan  PTA 0721901454 

16.  Ahmed Matan Jama  LWF 0702733374 

17.  Abdi Salaam  Islamic Relief 445981 

18.  Hussein Abdullahi Yussuf  LWF 26578399 

19.  Abass Bishar Ismail  LWF 0720263116 

20.  Hassan Ahmed Mohamed  WTK 0721947570 

21.  Farah Gabay Farah  IRK 0718647717 

22.  Noor Abdi Mohamed  IRK 0721716546 

23.  Ahmed Omar Mohamed  IRK 0723363245 

24.  Barrow. A. Farah  IRK 0721649842 

25.  Abdirahman Aden  LWF 0720597264 

26.  Mohamed Abdi Mohamed  CARE 0725506513 

27.  Ahmed Abdi  CARE  
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Annex 14 

 

LIST OF RESOURCE PERSONS FOR THE DIFFERENT TRAINING WORKSHOPS 

 

UNCRD-IOM TRAINING WORKSHOP ON PEACE BUILDING, CONFLICT PREVENTION AND MANAGEMENT 

FOR HOST COMMUNITY IN DADAAB: 12 - 14 NOVEMBER 2012 

List of Resource Persons  

1. Dr. Asfaw Kumssa 
2. Prof. Patrick Alila 
3. Prof. Willis Kosura 
4. Mr. David Lukiri 
5. Dr. Isaac Mwangi 
6. Ms. Judy Wakahiu 
7. Ms. Lokho Abduba  
8. Mr. Henry Ndede 

 

UNCRD-IOM TRAINING WORKSHOP ON PEACE BUILDING, CONFLICT PREVENTION AND MANAGEMENT 

FOR REFUGEES IN DADAAB: 15 - 17 NOVEMBER 2012 

List of Resource Persons  

1. Dr. Asfaw Kumssa 
2. Prof. Patrick Alila 
3. Prof. Willis Kosura 
4. Mr. David Lukiri 
5. Dr. Isaac Mwangi 
6. Ms. Judy Wakahiu 
7. Ms. Lokho Abduba  
8. Mr. Henry Ndede 

 

UNCRD WOMEN TRAINING WORKSHOP:  SMALL TAILORING BUSINESS SKILLS AND CAPACITY BUILDING 

ON ENHANCED KNOWLEDGE AND IN CONFLICT MANAGEMENT: 21 – 23 JANUARY 2013 

List of Resource Persons  

1. Prof. Patrick Alila  

2. Ms. Chikako Takase  

3. Mr. Asfaw Kumssa  

4. Mr. Michael Kinyanjui  

5. Prof. Henry Bwisa  

6. Ms. Victoria Ndolo  

7. David Lukiri 

8. Fatma Said 
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YOUTH TRAINING WORKSHOP ON SMALL COMPUTER BUSINESS SKILLS AND CAPACITY BUILDING ON 

ENHANCED KNOWLEDGE IN CONFLICT MANAGEMENT: 24 – 26 JANUARY 2013 

List of Resource Persons  

1. Prof. Patrick Alila  
2. Mr. Michael Kinyanjui  
3. Prof. Henry Bwisa  
4. Mr. David Lukiri 
5. Dr. Hesbon Nyagowa  
6. Mr. Anthony Njoroge  
7. Ms. Maureen Oluoch  
 

STAKEHOLDERS’ CONSULTATIVE FORUM ‘Towards the Project Local Ownership and Sustainability’; 
11 MARCH 2013 

List of Resource Persons  

1. Prof Willis Kosura 

2. Prof Patrick Alila 

3. Ms Lokho Abduba 

4. Dr Hesbon Nyagowa 

5. Dr John Mburu 

6. Mr Michael Kinyanjui 

 

UNCRD WORKSHOP ON TEACHERS AND MANAGEMENT TRAINING FOR QUALITY EDUCATION DELIVERY 

AND CONFLICT PREVENTION: 27-28 MARCH 2013 

List of Resource Persons  

1. Prof Willis Kosura 

2. Prof Patrick Alila 

3. Ms Lokho Abduba 

4. Dr Hesbon Nyagowa 

5. Mr Hussein Abdi 

6. Dr John Mburu 

7. Mr Michael Kinyanjui 

8. Mr David Mumo 

9. Mr Idris Ibrahim Aden 
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UNCRD WORKSHOP ON ENVIRONMENTAL PROTECTION FOR SCHOOL AGE CHILDREN AND CAPACITY 

BUILDING FOR CONFLICT PREVENTION: 29-30 MARCH 2013 

List of Resource Persons  

 

1. Prof Patrick Alila 

2. Dr Hesbon Nyagowa 

3. Dr John Mburu 

4. Mr Michael Kinyanjui 

5. Mr David Mumo 

6. Mr David Mulwa 

7. Dr Joseph Onjala 
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Annex 15 
 

Workshop Evaluation Guideline Questions 
 

 
1. Comment on communication to you about the workshop. Did you receive invitation on 

time? 
 
2. Comment on workshop duration of 3 days. Was the time allocated adequate? 
 
3. Comment on time schedule for sessions and breaks and starting and ending times. 

 

4. What were the most interesting topic(s) covered? 
 

5. How did you find the facilitations? 
 

6. What did you find different about this workshop compared to similar ones you have 
attended before? 

 

7. How were the meals? 
 

8. Comment on transport to and from the workshop venue 
 

 

9. Did you find the workshop practical enough? 
 

 

10. Would you recommend this kind of workshop to someone else?      1. Yes          2. No 
 

 

If yes specify_____________________________________________________ 

 

 

 


